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Dunsters Farm Ltd Modern Slavery Statement
Introduction

Dunsters Farm Ltd is committed to combating all forms of modern slavery and human trafficking in
our business and supply chains. Although our turnover does not meet the threshold requiring us to
produce a Modern Slavery Statement under Section 54 of the Modern Slavery Act 2015 (£36 million),
we voluntarily publish this statement to demonstrate the steps we are taking to mitigate the risks of
modern slavery and human trafficking.

Organisational Structure, Business, and Supply Chains

Dunsters Farm Ltd is a family-owned foodservice business based in Bury, Greater Manchester and
Oswestry, Shropshire operating in Northern England and North Wales. With over 125 staff and a fleet
of 50 vehicles, we supply ambient, chilled, and frozen products to the education, healthcare, and
hospitality sectors. Our supply chain includes primarily UK-based suppliers and few international
suppliers, making it imperative to ensure ethical practices across all levels.

Policies in Relation to Modern Slavery and Human Trafficking

To address potential risks of modern slavery, we have implemented the following policies:

1. Supplier Approval Policy: All suppliers are required to adhere to stringent ethical standards,
including providing safe working conditions, treating workers with dignity, and complying with
labour laws. We use risk profiling to identify high-risk areas in our supply chain and work
closely with suppliers to address vulnerabilities. Any serious violations of our supplier code of
conduct will result in the termination of the business relationship.

2. Whistleblowing Policy: Employees, customers, and business partners are encouraged to
report any concerns related to our activities or supply chains. Our whistleblowing procedure
ensures that disclosures can be made confidentially and without fear of retaliation.

3. Employee Code of Conduct: This code outlines the ethical behaviour and actions expected
from our employees. It reinforces our commitment to the highest standards of integrity, both
within our organisation and in our supply chain operations.

4. Recruitment/Agency Workers Policy: We only work with reputable employment agencies and
verify their practices to ensure compliance with ethical labour standards.

Due Diligence Processes
We undertake robust due diligence processes to prevent modern slavery and human trafficking:
e Assessing risks within our supply chain using a profiling system to identify vulnerable
regions, industries, and worker groups.
e Engaging with suppliers to understand their operations and ethical practices.
e Ensuring supplier compliance through contractual agreements and regular audits.

Risk Assessment and Management
Our risk assessment framework identifies areas where modern slavery risks may be heightened,
including:
e Specific regions or industries where forced labour or poor working conditions are prevalent.
e Suppliers with limited transparency in their operations.
We address these risks through supplier engagement, regular reviews, and immediate escalation of
any concerns to our Purchasing Director and Managing Director.
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Measuring Effectiveness
We monitor the effectiveness of our efforts through:
e Regular supplier audits and assessments.
e Feedback mechanisms for employees and partners.
e Tracking and investigating any reported concerns or breaches of our policies.

Training and Capacity Building

To build awareness of modern slavery risks, we provide training to our staff, particularly those
involved in procurement and supply chain management. This ensures they can identify and respond
to potential issues effectively.

Commitment to Fair Employment Practices

Dunsters Farm Ltd is proud to be a Real Living Wage employer, ensuring fair pay and ethical
treatment for all our employees. We also prefer to work with suppliers who have modern slavery
policies in place, aligning with our values of integrity and ethical responsibility. Additionally, we are
regularly invited by the Greater Manchester Good Employment Charter to share best practices,
reflecting our leadership in promoting fair employment standards.

Promoting Awareness Across Our Sites

We have signage across all our sites to raise awareness of modern slavery and our commitment to
ethical practices. This information is also included in our induction packs for new employees.
Furthermore, we arrange informal discussions with staff to gather feedback and explore ways to
enhance our efforts in combating modern slavery.

Continuous Improvement

Dunsters Farm Ltd is committed to continuously improving our policies and practices to address
modern slavery and human trafficking. We will regularly review and update this statement to reflect
our ongoing efforts.

This statement was approved by the Board of Directors of Dunsters Farm Ltd.
Hannah Barlow,
Managing Director

Dunsters Farm Limited

Date: January 2026




